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AMERICAN LABOR PROGRAM OVERVIEW 
 

COUNSELOR:  tba 

 

  C/O: Overland Trails Council Office 

   PO Box 1361 

   Grand Island, NE 68802-1361 
 

LOCATION:  Saint Francis Medical Center 

   2620 West Faidley Av 

   Grand Island, NE  68803 

 
 

TRANSPORTATION: Transportation is provided. 
 

ADDITIONAL COSTS: None 
 

CLASS SIZE:  15 
 

BRING TO CLASS: American Labor merit badge pamphlet. 

   American Labor merit badge workbook, part one & part two. 

   Signed άApplication for Merit Badgeέ, found at the end of the merit badge  

   workbook.  (This will be your only record of work completed on this merit  

   badge.)  LŦ ȅƻǳǊ /ƻǳƴŎƛƭ ǊŜǉǳƛǊŜǎ ǘƘŜ ƻŦŦƛŎƛŀƭ άōƭǳŜ ŎŀǊŘέΣ ȅƻǳ Ƴǳǎǘ ōǊƛƴƎ ƻƴŜ ǿƛǘƘ 

   you to class. 
 

PRE-REQUISITES: Complete Part One of the workbook before class (requirements 2 & 5). 

   Complete information on άApplication for Merit Badgeέ including   

   Scoutmasters signature.   
 

CURRICULUM:  Requirements 1, 3, 4, 6, 7, 8, & 9 will be completed during class (part two of the 

   workbook).  Pre-requisites will also be reviewed during class. 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



AMERICAN LABOR 
Boy Scouts Requirements 2010 

 

PRE-REQUISITE REQUIREMENTS ARE PRINTED IN BOLD UNDERLINED RED ITALICS & 

MUST BE COMPLETED BEFORE CLASS. 

 

1. Using resources available to you, learn about working people and work-related concerns.  List 

and briefly describe or give examples of at least EIGHT concerns of American workers.  These 

may include, but are not limited to, working conditions, workplace safety, hours, wages, 

seniority, job security, equal-opportunity employment and discrimination, guest workers, 

automation and technologies that replace workers, unemployment, layoffs, outsourcing, and 

employee benefits such as health care, child care, profit sharing, and retirement benefits. 

2. ²ƛǘƘ ȅƻǳǊ ŎƻǳƴǎŜƭƻǊΩǎ ŀƴŘ ǇŀǊŜƴǘΩǎ ŀǇǇǊƻǾŀƭ ŀƴŘ ǇŜǊƳƛǎǎƛƻƴΣ Ǿƛǎƛǘ ǘƘŜ ƻŦŦƛŎŜ ƻǊ ŀǘǘŜƴŘ ŀ 

meeting of a local union, a central labor council, or an employee organization, or contact one 

of these organizations via the Internet.  Then do EACH of the following: 

a) Find out what the organization does. 

b) Share the list of issues and concerns you made for requirement 1.  Ask the people you 

communicate with which issues are of greatest interest or concern to them and why. 

c) Draw a diagram showing how the organization is structured, from the local to the 

national level, if applicable. 

3. Explain to your counselor what labor unions are, what they do, and what services they provide 

to members.  In your discussion, show that you understand the concepts of labor, management, 

collective bargaining, negotiation, union shops, open (nonunion) shops, grievance procedures, 

mediation, arbitration, work stoppages, strikes, and lockouts. 

4. Explain what is meant by the adversarial model of labor-management relations, compared with 

a cooperative-bargaining style. 

5. Do ONE of the following: 

a) Develop a time line of significant events in the history of the American labor 

movement from the 1770s to the present. 

b) Prepare an exhibit, a scrapbook, or a computer presentation, such as a slide show, 

illustrating three major achievements of the American labor movement and how those 

achievements affect American workers. 

c) ²ƛǘƘ ȅƻǳǊ ŎƻǳƴǎŜƭƻǊΩǎ ŀƴŘ ǇŀǊŜƴǘΩǎ ŀǇǇǊƻǾŀƭ and permission, watch a movie that 

addresses organized labor in the United States.  Afterward, discuss the movie with 

your counselor and explain what you learned. 

d) wŜŀŘ ŀ ōƛƻƎǊŀǇƘȅ όǿƛǘƘ ȅƻǳǊ ŎƻǳƴǎŜƭƻǊΩǎ ŀǇǇǊƻǾŀƭύ ƻŦ ǎƻƳŜƻƴŜ ǿƘƻ Ƙŀǎ ƳŀŘŜ ŀ 

contribution to the American labor movement.  Explain what contribution this person 

has made to the American labor movement. 

6. Explain the term globalization.  Discuss with your counselor some effects of globalization on the 

workforce in the United States.  Explain how this global workforce fits into the economic system 

of this country. 



7. Choose a labor issue of widespread interest to American workersτan issue in the news 

currently or known to you from your work on this merit badge.  Before your counselor, or in 

writing, argue ōƻǘƘ ǎƛŘŜǎ ƻŦ ǘƘŜ ƛǎǎǳŜΣ ŦƛǊǎǘ ǘŀƪƛƴƎ ƳŀƴŀƎŜƳŜƴǘΩǎ ǎƛŘŜΣ ǘƘŜƴ ǇǊŜǎŜƴǘƛƴƎ ƭŀōƻǊΩǎ ƻǊ 

ǘƘŜ ŜƳǇƭƻȅŜŜΩǎ Ǉƻƛƴǘ ƻŦ ǾƛŜǿΦ  Lƴ ȅƻǳǊ ǇǊŜǎŜƴǘŀǘƛƻƴΣ ǎǳƳƳŀǊƛȊŜ ǘƘŜ ōŀǎƛŎ ǊƛƎƘǘǎ ŀƴŘ 

responsibilities of employers and employees, including union members and nonunion members. 

8. Discuss with your counselor the different goals that may motivate the owners of a business, its 

ǎǘƻŎƪƘƻƭŘŜǊǎΣ ƛǘǎ ŎǳǎǘƻƳŜǊǎΣ ƛǘǎ ŜƳǇƭƻȅŜŜǎΣ ǘƘŜ ŜƳǇƭƻȅŜŜǎΩ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜǎΣ ǘƘŜ ŎƻƳƳǳƴƛǘȅΣ ŀƴŘ 

public officials.  Explain why agreements and compromises are made and how they affect each 

group in achieving its goals. 

9. Learn about opportunities in the field of labor relations.  Choose one career in which you are 

interested and discuss with your counselor the major responsibilities of that position and the 

qualification, education, and training such a position requires. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



AMERICAN LABOR WORKBOOK 

PART ONE, PRE-REQUSITIES 
 

Name          

Unit #     District        

Council           
 

Part One of the workbook must be completed before class.   

Bring the entire workbook (part one and part two) with you to class.   

Also bring the ά!ǇǇƭƛŎŀǘƛƻƴ ŦƻǊ aŜǊƛǘ .ŀŘƎŜέ signed by your scoutmaster (included at the end of the workbook). 
 

Ä 2. With your ŎƻǳƴǎŜƭƻǊΩǎ ŀƴŘ ǇŀǊŜƴǘΩǎ ŀǇǇǊƻǾŀƭ ŀƴŘ ǇŜǊƳƛǎǎƛƻƴΣ Ǿƛǎƛǘ ǘƘŜ ƻŦŦƛŎŜ ƻǊ ŀǘǘŜƴŘ ŀ 
meeting of a local union, a central labor council, or an employee organization, or contact one of 
these organizations via the Internet. 

Then do EACH of the following: 
Ä a) Find out what the organization does. 

 

     What the organization does: 

 

 

 

 

 
 
 

Ä b) Share the list of issues and concerns you made for requirement 1.  Ask the people you 
communicate with which issues are of greatest interest or concern to them and why. 

 

            Issues of greatest interest                                                                 Why 

  

 

 

  

 

 

  

 

 

  

 

 

  

 

 
 
 

 



AMERICAN LABOR WORKBOOK, PART ONE, p.2        
 

Name         
 

2. continued 
Ä c) Draw a diagram showing how the organization is structured, from the local to the national 

level, if applicable. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

Ä 5. Do ONE of the following: 
Ä  a) Develop a time line of significant events in the history of the American labor movement 

from the 1770s to the present. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



AMERICAN LABOR WORKBOOK, PART ONE, p.3        
 

Name         
 

5. continued 
OR 

Ä b) Prepare an exhibit, a scrapbook, or a computer presentation, such as a slide show, 
illustrating three major achievements of the American labor movement and how those 
achievements affect American workers. 

 
 

(Prepare separately, and bring to class.) 
 
 

OR 
Ä Ŏύ ²ƛǘƘ ȅƻǳǊ ŎƻǳƴǎŜƭƻǊΩǎ ŀƴŘ ǇŀǊŜƴǘΩǎ ŀǇǇǊƻǾŀƭ ŀƴŘ ǇŜǊƳƛǎǎƛƻƴΣ ǿŀǘŎƘ ŀ ƳƻǾƛŜ ǘƘŀǘ 

addresses organized labor in the United States.  Afterward, discuss the movie with your 
counselor and explain what you learned. 

 

     Watch a movie: 

Movie:                                                                                                                      date: 
 

    Explain what you learned: 

 

 

 

 

 

 

 
 
 

OR 

Ä Řύ wŜŀŘ ŀ ōƛƻƎǊŀǇƘȅ όǿƛǘƘ ȅƻǳǊ ŎƻǳƴǎŜƭƻǊΩǎ ŀǇǇǊƻǾŀƭύ ƻŦ ǎƻƳŜƻƴŜ ǿƘƻ Ƙŀǎ ƳŀŘŜ ŀ 
contribution to the American labor movement.  Explain what contribution this person has 
made to the American labor movement. 

 

     Read a biography: 

Biography:                                                                                                               date: 
 

    Explain what contributions this person has made: 

 

 

 

 

 

 

 
 
 



AMERICAN LABOR WORKBOOK 

PART TWO, CLASS CURRICULUM  
 

Name          

Unit #     District        

Council           
 

Part Two of the workbook will be completed during class.   
 

Ä 1. Using resources available to you, learn about working people and work-related concerns.  List 
and briefly describe or give examples of at least EIGHT concerns of American workers.  These 
may include, but are not limited to, working conditions, workplace safety, hours, wages, 
seniority, job security, equal-opportunity employment and discrimination, guest workers, 
automation and technologies that replace workers, unemployment, layoffs, outsourcing, and 
employee benefits such as health care, child care, profit sharing, and retirement benefits. 

 

        Concerns of American Workers                                                      Brief Description 

1.  

 

 

2.  

 

 

3.  

 

 

4.  

 

 

5.  

 

 

6.  

 

 

7.  

 

 

8.  

 

 
 
 

 

 

 

 



      AMERICAN LABOR WORKBOOK, PART TWO, p.2 
 

Name         
 

Ä 3. Explain to your counselor what labor unions are, what they do, and what services they 
provide to members.  In your discussion, show that you understand the concepts of labor, 
management, collective bargaining, negotiation, union shops, open (nonunion) shops, grievance 
procedures, mediation, arbitration, work stoppages, strikes, and lockouts. 

 

     What Labor unions are: 

 

 
 

     What they do: 

 

 
 

     What services they provide: 

 

 
 

     Show you understand the following concepts: 

labor  

 

management  

 

collective bargaining  

 

negotiation  

 

union shops  

 

open (nonunion) shops  

 

grievance procedures  

 

mediation  

 

arbitration  

 

work stoppages  

 

strikes  

 

lockouts  

 
 
 



      AMERICAN LABOR WORKBOOK, PART TWO, p.3 
 

Name         
 

 

Ä 4. Explain what is meant by the adversarial model of labor-management relations, compared 
with a cooperative-bargaining style. 

 

     Adversarial model of labor-management relations compared with cooperative-bargaining: 

 

 

 

 

 

 

 

 
 
 

 

 

 

Ä 6. Explain the term globalization.  Discuss with your counselor some effects of globalization on 
the workforce in the United States.  Explain how this global workforce fits into the economic 
system of this country. 

 

     Globalization: 

 

 
 

     Effects of globalization: 

 

 

 

 

 

 

 
 

     How global workforce fits into economic system: 

 

 

 

 

 

 

 
 
 

 



      AMERICAN LABOR WORKBOOK, PART TWO, p.4 
 

Name         
 

Ä 7. Choose a labor issue of widespread interest to American workersτan issue in the news 
currently or known to you from your work on this merit badge.  Before your counselor, or in 
ǿǊƛǘƛƴƎΣ ŀǊƎǳŜ ōƻǘƘ ǎƛŘŜǎ ƻŦ ǘƘŜ ƛǎǎǳŜΣ ŦƛǊǎǘ ǘŀƪƛƴƎ ƳŀƴŀƎŜƳŜƴǘΩǎ ǎƛŘŜΣ ǘƘŜƴ ǇǊŜǎŜƴǘƛƴƎ ƭŀōƻǊΩǎ ƻǊ 
ǘƘŜ ŜƳǇƭƻȅŜŜΩǎ Ǉƻƛƴǘ ƻŦ ǾƛŜǿΦ  Lƴ ȅƻǳǊ ǇǊŜǎŜƴǘŀǘƛƻƴΣ ǎǳƳƳŀǊƛȊŜ ǘƘŜ ōŀǎƛŎ ǊƛƎƘǘǎ ŀƴŘ 
responsibilities of employers and employees, including union members and nonunion members. 

 

     Labor issue: 

 
 

     aŀƴŀƎŜƳŜƴǘΩǎ ǎƛŘŜΥ 

 

 

 

 

 

 
 

     [ŀōƻǊΩǎ ƻǊ ǘƘŜ ŜƳǇƭƻȅŜŜΩǎ Ǉƻƛƴǘ ƻŦ ǾƛŜǿΥ 

 

 

 

 

 

 
 

Summary  

 Basic Rights Responsibilities 

Employers    

  

  

  

  

Union 
Employees  

  

  

  

  

  

Nonunion 
Employees 

  

  

  

  

  
 
 



      AMERICAN LABOR WORKBOOK, PART TWO, p.5 
 

Name         
 

Ä 8. Discuss with your counselor the different goals that may motivate the owners of a business, 
ƛǘǎ ǎǘƻŎƪƘƻƭŘŜǊǎΣ ƛǘǎ ŎǳǎǘƻƳŜǊǎΣ ƛǘǎ ŜƳǇƭƻȅŜŜǎΣ ǘƘŜ ŜƳǇƭƻȅŜŜǎΩ ǊŜǇǊŜǎŜƴǘŀǘƛǾŜǎΣ ǘƘŜ ŎƻƳƳǳƴƛǘȅΣ 
and public officials.  Explain why agreements and compromises are made and how they affect 
each group in achieving its goals. 

 

Motivational Goals 

Business Owners  

 

Stockholders  

 

Customers  

 

Employees  

 

9ƳǇƭƻȅŜŜǎΩ 
Representatives 

 

 

Community  

 

Public Officials  

 
 

     Why agreements and compromises are made: 

 

 

 
 

                                                                                   Affect of Agreements and Compromises 

Business Owners  

 

Stockholders  

 

Customers  

 

Employees  

 

9ƳǇƭƻȅŜŜǎΩ 
Representatives 

 

 

Community  

 

Public Officials  

 
 
 

 



      AMERICAN LABOR WORKBOOK, PART TWO, p.6 
 

Name         
 

Ä 9. Learn about opportunities in the field of labor relations.  Choose one career in which you are 
interested and discuss with your counselor the major responsibilities of that position and the 
qualification, education, and training such a position requires. 

 

     Career opportunities in labor relations: 

1. 

2. 

3. 
 

     Pick one career: 

Career: 

Responsibilities: 

Qualifications: 

Education: 

Training: 
 

     ²Ƙȅ ǘƘƛǎ ǇǊƻŦŜǎǎƛƻƴ ƛƴǘŜǊŜǎǘΩǎ ȅƻǳΥ 

 

 

 

 

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



ORGANIZATIONS and WEB SITES 
 

American Arbitration Association 

 http://www.adr.org 

American Federation of Labor and Congress of Industrial Organizations 

 http://www.aflcio.org 

Federal Mediation and Conciliation Service 

 http://www.fmcs.gov 

Labor Start 

 http://www.laborstart.org/use 

Occupational Safety and Health Administration 

 http://www.osha.gov 

U.S. Bureau of Labor Statistics 

 http://www.bls.gov 

U.S. Department of Labor 

 http://www.dol.gov 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

http://www.adr.org/
http://www.aflcio.org/
http://www.fmcs.gov/
http://www.laborstart.org/use
http://www.osha.gov/
http://www.bls.gov/
http://www.dol.gov/


AMERICAN LABOR WORKBOOK 

Notes 

 

 

 



APPLICATION FOR MERIT BADGE   MERIT BADGE UNIVERISTY 

Name:        Merit Badge: American Labor 

Address:       Counselor:      

City:        Address: Overland Trails Council 

State:          PO Box 1361 

Is a registered                Boy Scout,      нулу hΩCƭŀƴƴŀƎŀƴ 

                  Varsity Scout,    Grand Island, NE  68802-1361 

                  Venturer,       

of                        No.              Phone:  308-382-3717 
       Troop, team, crew, ship      

District:          email: mbuotc@yahoo.com 

Council:        
and is qualified to begin working for this merit badge and has completed the following pre-requisite requirements: 

SECTION A PRE-REQUISITE REQUIREMENTS 

Requirement  
No. and letter 

Date of  
Approval 

Counselor 
Initial 

Requirement  
No. and letter 

Date of  
Approval 

Counselor  
Initial 

2      

5      

      

      
The applicant has personally appeared before me and demonstrated to my satisfaction that he has met all pre-

requisites requirements for the above stated merit badge and is ready to attend his assigned MBU class. 

 

Signature of Unit Leader       Date    

SECTION B APPLICANTS RECORD 

Requirement  
No. and letter 

Date of 
Approval 

Counselor 
Initial 

Requirement  
No. and letter 

Date of 
Approval 

Counselor 
Initial 

1      

3      

4      

6      

7      

8      

9      

      
The applicant has personally appeared before me and demonstrated to my satisfaction that he has completed all 

requirements in SECTION B above for the 

Merit Badge:  American Labor 

Name of Counselor:         

 

Signature of Counselor       Date    



SCOUT INSTRUCTIONS 

Ä Complete your name, address, city, unit type & number, district, & council on the 

Application for Merit Badge. 

Ä Your unit leader must sign the Application for Merit Badge before attending class. 

Ä All other information is already printed on the Application for Merit Badge; please make 

sure all information is correct. 

Ä The merit badge counselor is registered & approved for this merit badge and is on the 

a.¦ /ƻǳƴǎŜƭƻǊΩǎ [ƛǎǘΦ 

Ä Read the merit badge pamphlet. 

Ä Attend the merit badge class. 

Ä Always meet with your counselor along with a buddy (a Scout, friend, or parent) 

Ä Have your merit badge worksheet with you when you attend class. 

Ä If the merit badge pre-requisites are not completed before class, you will not be able 

to complete the merit badge during this weekend event, you will have to follow up 

with your UƴƛǘΩǎ !ŘǾŀƴŎŜƳŜƴǘ /ƘŀƛǊ ǿƘŜƴ ȅƻǳ ǊŜǘǳǊƴ ƘƻƳŜ 

Ä PLEASE BE AWARE THAT SOME COUNSELORS WILL NOT ALLOW YOU TO ATTEND 

THEIR CLASS WITHOUT PRE-REQUISITES COMPLETEDτCLASS CURRICULUM IS 

DEPENDENT ON PRE-REQUISITE WORK BEING COMPLETED! 

 

 

 

COUNSELOR INSTRUCTIONS 

Ä Never meet alone with a Scout. 

Ä Verify all information & merit badge name on Application for Merit Badge is correct. 

Ä Sign your name on the line at the bottom of ά{9/¢Lhb . !tt[L/!b¢{ w9/hw5έ. 
 


